








The COMPANY pursues its corporate purpose in accordance with local 
regulations, the respective articles of association and internal regulations, 
ensuring the proper functioning of the corporate bodies and the protection of 
property and investment rights of shareholders and safeguarding the integrity 
of the share capital and assets.

2.1

The COMPANY ensures proper bookkeeping in accordance with applicable 
laws and in compliance with statutory regulations.

2.2

The COMPANY ensures compliance with the truthfulness and correctness in 
the drafting of any legally relevant document containing economic and financial 
data.

2.3

The COMPANY supervises the actions of the members of corporate bodies, 
management and / or persons under their surveillance, in the training activities 
for the accountancy, the financial statements and all other similar documents.

2.4

The COMPANY ensures and promotes the proper information to the shareholders, 
the social partners and relevant departments, about acts and significant 
company events related with the corporate and accounting management.

2.5

In the COMPANY is expressly forbidden to prevent or obstruct, by hiding 
documents or other means, the execution of control or audit activities legally 
attributed to shareholders, other corporate bodies and auditing companies in 
charge.

2.6



Under no circumstances it is allowed to pursue or realize the interests of the 
COMPANY in violation of applicable law rules.

3.1

The COMPANY compete fairly on the market respecting, among other things, 
the rules of competition and the commonly accepted ethical principles in 
conducting business: legality, transparency, honesty and fairness; so, it does 
not allow any improper advantage to institutions or public officials or private 
individuals.

3.2

In particular, it is not allowed any form of gift or other benefit that exceeds the 
normal commercial practices or courtesy, or is intended to obtain favorable 
treatment in conducting any activity related to the COMPANY.

3.3

In carrying out any activity must always avoid situations where people involved 
in transactions are, or may only appear, in conflict of interest. Anyone operating 
in conflict of interest must immediately inform his direct manager.

3.4

The choice of suppliers and the purchase of goods and services must be made 
by the competent corporate structures in accordance with applicable law and 
procedures, according to objective assessments of competitiveness, quality, 
cost, price and integrity.

3.5

The COMPANY must pursue the application of the segregation of duties, with 
particular reference to the activities of controlled and controller. All operations 
and transactions must be carried out in accordance with current regulations 
and must be properly recorded, authorized, verifiable, legitimate, consistent and 
appropriate. Each operation and transaction must be supported by adequate 
documentation allowing to proceed, at any time, to make the checks to certify 
the characteristics and reasons for the operation and identify the persons who 
authorized, performed, recorded and verified the operation. The above principle 
should also apply to operations and transactions not made directly, but through 
other Group companies and / or third parties acting on behalf of the COMPANY, 
in Italy and abroad.

3.6



Any sum paid to partners / external consultants for the engagement entrusted 
to them must be reasonable and proportionate to the quality and quantity of the 
activity, taking into account market conditions, and should be documented and 
recorded.

3.7

Who receives payment in false or stolen notes or credit cards, must inform 
his supervisor immediately, so that he may involve the competent judicial 
authorities.

3.8



Only authorized persons, as per company procedure, can maintain relations 
with government entities and / or their companies, public authorities, public 
institutions, Italian and foreign, public international organizations and their 
officials (or entities acting on their behalf), in accordance with the regulations 
in force and according to principles of fairness, honesty and transparency.

4.1

The COMPANY does not accept payments and / or promises of money or 
compensation in any form, gifts, objects, services, direct and indirect, in favor 
of officers, directors and / or employees of the above mentioned entities and 
/ or their relatives and / or partners and / or third parties in general aimed at 
influencing acts of office, to determine illegal favors, promises or solicitations of 
advantage or utilities in general in favor of the COMPANY. Gifts or gratuities are 
permitted only in accordance with company procedures and if their value is low; 
in particular instances, they can exceed these limits (also for cultural reasons 
or philanthropic) but they must be expressly authorized and documented.

4.2

In the COMPANY it is forbidden to present untruthful declarations to national 
or EU public bodies in order to obtain public funds, grants or subsidized loans, 
concessions, permits, licenses or other administrative acts and it is prohibited 
to allocate sums received from national or EU public bodies as grants, 
contributions or loans, etc. for purposes different to those for which they are 
assigned.

4.3



The COMPANY does not provide, in principle, contributions to political parties, 
committees, organizations or political candidates. Any contribution must be 
approved and disbursed in accordance with current regulations and properly 
recorded and documented.

5.1

Any involvement in political activities of the entities, which have to comply with 
this Code of Ethics, must occur only in their personal capacity and should be 
conducted in accordance with applicable regulations.

5.2



The COMPANY considers its employees a factor of success for the company. 
For this reason, the COMPANY protects and enhances staff whose services it 
uses in order to improve and increase the wealth and competitiveness of the 
skills possessed by each employee.

6.1

The COMPANY considers essential to be compliant with legal requirements 
about labor, safety, accident prevention and hygiene. The COMPANY guarantees 
the physical and moral integrity of its employees, equal opportunities, working 
conditions that respect individual dignity and safe and healthy working 
environments. It is forbidden to put in place requests and threats aimed at 
forcing the people to act against the law and or to violate the present Code of 
Ethics or the models of organization and management adopted according to 
the law or other company regulation, and or adopt harmful behaviors to moral 
or personal beliefs of anyone, nor acts of psychological violence, discriminatory 
or harmful behaviors against the person, of its moral beliefs or preferences, 
sexual harassment, mobbing and behaviors or speeches that could disturb the 
sensibility of the person.

6.2

In compliance with applicable regulations, the selection of personnel is subject 
to the verification of the full compliance of the candidates and the required 
professional profiles, in respect of equal opportunities for all people.

6.3

The COMPANY in managing relationships that involve the establishment of 
hierarchical relations, is committed to making sure that the authority is exercised 
fairly and correctly, avoiding any abuse.

6.4

The COMPANY guarantees that its entire staff is compliant with the existing 
labor law, remuneration, social security and welfare.

6.5

All entities who have their own staff employed within the company, based on a 
regular contract, will have to ensure ethical behavior and compliance with the 
law; non-compliance can lead to immediate termination of the contract.

6.6

The COMPANY in carrying out its internal and external operations, is committed 
to protect the environment, ensuring compliance with the regulations in force, 
by means of the fulfillment of obligations set by them.

6.7



The COMPANY, each shareholder, member of company bodies, employees, 
consultants and / or independent contractors and any other party who has 
relationships with the company, must maintain the confidentiality of news, 
data, confidential or secret information and shall not disclose these data to 
unauthorized persons, either within the Sacmi Group as well as outside.

7.1

Within reserved information shall be included those so called “price sensitive”, 
as the information not of public domain that, if published, could consistently 
influence the price of the financial instruments issued by Sacmi Group 
companies, listed in regulated markets. The COMPANY, every shareholder, 
member of the company board, consultant or external contractor and any other 
subject relating with the company at any title, cannot communicate or use such 
information to his own advantage or in advantage of third parties, acting directly 
or indirectly on financial instruments issued by Sacmi Group companies, or 
advising others to do it.

7.2

The privacy and personal data related to each partner, employee, independent 
contractor and / or consultant, customer or supplier, and any other party who 
has relationships with the company for any reason are treated by the COMPANY 
in full compliance with current legislation on the treatment of personal data.

7.3



8.1




